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Introduction
Thank you for choosing to explore the STOP-RACISM toolkit. 

It’s exciting to see your interest in tackling racism and prejudice, particularly
within the youth demographic. This project, spanning 24 months under the
Erasmus+ KA2 program, brings innovative methods and resources within this
toolkit, your efforts to foster a more inclusive and tolerant society will be well-
supported.
Addressing racial discrimination through education and engagement is crucial
for creating lasting change. This toolkit aims to be a valuable resource in your
work, and the positive impact on young people and educators alike is something
we look forward to seeing.

Best wishes for your project’s success!
The STOP-RACISM Team



CONTEXT
WHY DID WE DEVELOP THIS TOOLKIT –

AND FOR WHOM?



The purpose of this toolkit is to provide young education staff,
key stakeholders and policymakers with the necessary guidance
and tools to foster critical thinking and raise awareness among
young people about the dangers of racism.

Developed as a key outcome of the STOP-RACISM project, it
offers practical resources and policy recommendations to help
strengthen commitment to the project’s objectives.



The toolkit includes:

•A comprehensive guide on how to use gamification to teach anti-racist
principles to young people

•Essential knowledge for candidates, along with motivational
techniques to continue their learning journey

•Ready-to-use forms and templates

•A set of policy recommendations to support the project's long-term
impact

•A selection of resources for classroom use



The policy recommendations aim to:

•Promote the use of gamification as a tool to teach anti-racist principles
and combat racism from an early age

•Support the ongoing development of the resources provided

•Ensure the transferability and sustainability of the tools, materials, and
methodologies created during the project



Additionally, the classroom resources included in the toolkit 
are designed to:

•Help youth people develop critical thinking skills regarding racism

•Enable young educators to teach anti-racism principles in an engaging 
and effective way



This toolkit is divided into three main sections:

• Framework - to define key concepts of racism and provide policy

recommendations for sustainable impact)

• Tools - to use gamification and interactive resources for promoting

anti-racism and intercultural understanding

• Strategies - to offer practical approaches for bias reduction,

creating inclusive spaces, and supporting diversity conversations in

education

• The final section includes a glossary and additional resources for

further support.



This toolkit was developed by project management professionals
working with civil society organizations across five European countries:
Denmark, Greece, Cyprus, Bulgaria, and Portugal, as part of the 24-
month STOP-RACISM project funded under the Erasmus Plus KA2
program.

The project aims to address the urgent need to curb racial
discrimination and prejudice, focusing on creating a more inclusive and
tolerant future. As a key output of the project, this toolkit provides
essential resources to support educators and stakeholders in
promoting anti-racism and intercultural understanding among youth.



Combating racism is crucial for creating societies where all individuals
are respected and valued.

Racism divides communities, perpetuates inequality, and limits
opportunities.

Promoting inclusive environments helps challenge stereotypes, reduce
prejudice, and celebrate diversity. This not only strengthens individual
well-being but also builds stronger, more cohesive communities.

Young people play a pivotal role in this process.
As the leaders of tomorrow, they have the power to challenge existing
prejudices, foster inclusivity, and lead the way in creating societies free
from racism.



FRAMEWORK
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Key Concepts and Their 

Impact



To combat racism, you need to understand the key concepts that

underpin racism in society.

We cannot change what we do not understand!

Understanding concepts and their impact, makes it possible to identify,

challenge and change the systems and norms that perpetuate inequality

and discrimination. This is an important part of building a culture of

greater equality and justice.

When we understand how racism manifests itself, we can begin to

change our actions, decisions and attitudes, both as individuals and as a

society.

THE PURPOSE OF “KEY CONCEPTS AND 
THEIR IMPACT”



Racism: Discrimination or prejudice based on race, stemming from beliefs in

racial superiority or systemic inequality. It can manifest in attitudes, actions, and

institutions.

Prejudice: Negative assumptions about an individual or group without sufficient

evidence. Prejudices are often rooted in stereotypes.

Microaggressions: Brief, often subtle comments or actions that reflect

prejudices against marginalised groups. They may be unintentional but can

accumulate in impact over time.

For additionally definitions of key terms, please refer to the Glossary, which

provides clear and short explanations of select key terms.

KEY TERMS



Racism manifests in various ways, including economic disparities,

healthcare inequities, social exclusion, and police violence. The following

slides will give you some examples.

For further information on the topic, please refer to the Framework and

the e-learning material, all available on the STOP-RACISM’s website.

IMPACT OF RACISM

https://stop-racism.eu/wp-content/uploads/2024/06/SR-Competences-framework.pdf
https://elearning.stop-racism.eu/?_gl=1%2Ah861mj%2A_ga%2AMTkyMDU3MTI5NC4xNzM2MTYxNDcw%2A_ga_2JKYF6XDTX%2AMTc0NDc5NDY2MC43Ni4xLjE3NDQ3OTQ2NzMuMC4wLjA.
https://elearning.stop-racism.eu/


Studies shows that racial minorities often earn lower wages than their

white counterparts, even with the same qualifications and experience. In

the U.S., Black households have a median wealth of about $24,100

compared to $188,200 for white households (Federal Reserve, 2019).

IMPACT OF RACISM - ECONOMIC 
DISPARITIES

https://www.federalreserve.gov/econres/notes/feds-notes/disparities-in-wealth-by-race-and-ethnicity-in-the-2019-survey-of-consumer-finances-20200928.html?utm


Similarly, in Europe, the Roma population faces high unemployment

rates, with 80% of Roma living below the poverty line (European Union

Agency for Fundamental Rights, 2016). The figure here shows the

employment gaps between Roma and non-Roma in some the European

countries with the highest Roma population.

IMPACT OF RACISM - ECONOMIC 
DISPARITIES

https://fra.europa.eu/en/publication/2016/fundamental-rights-report-2016?utm
https://fra.europa.eu/en/publication/2016/fundamental-rights-report-2016?utm


Black women are three to four times more likely to die from pregnancy-

related causes than white women due to systemic healthcare disparities

(CDC, 2020).

In Europe, Roma communities often lack access to basic healthcare

services, leading to a life expectancy that is 10 years lower than the

general population (European Union Agency for Fundamental Rights,

2022).

IMPACT OF RACISM - HEALTHCARE 
INEQUITIES

https://www.cdc.gov/maternal-mortality/php/data-research/index.html?


Minority students in many countries face discrimination in schools,

leading to lower graduation rates and fewer opportunities for higher

education. In Slovakia, Roma children are frequently placed in

segregated schools or special education programs, limiting their

prospects (Amnesty International, 2020).

IMPACT OF RACISM - EDUCATION GAPS

https://www.amnesty.org/en/location/europe-and-central-asia/western-central-and-south-eastern-europe/slovakia/report-slovakia/


Black individuals are more than five times as likely to be incarcerated in the U.S.

compared to white individuals (Sentencing Project, 2021).

In Europe, ethnic minorities, including North African and Middle Eastern

communities, often experience racial profiling and over-policing. In France,

incidents of police violence against Black and Arab individuals have sparked

nationwide protests, such as the case of Adama Traoré, a young Black man who

died in police custody in 2016 under controversial circumstances (Human Rights

Watch, 2021).

IMPACT OF RACISM - CRIMINAL JUSTICE 
SYSTEM AND POLICE VIOLENCE

https://www.sentencingproject.org/app/uploads/2022/08/Racial-Disparities-in-Youth-Incarceration-Persist.pdf
https://www.hrw.org/world-report/2021/country-chapters/france
https://www.hrw.org/world-report/2021/country-chapters/france


In many European countries, individuals of Middle Eastern or Muslim

backgrounds face structural discrimination in employment, housing, and public

services. Studies indicate that job applicants with Arab or Muslim-sounding

names receive significantly fewer callbacks compared to applications with

traditionally European names (UN, 2025) (European Union Agency for

Fundamental Rights, 2024).

Additionally, laws such as France’s ban on religious symbols in public institutions

disproportionately affect Muslim women who wear hijabs, reinforcing social

exclusion and discrimination (Human Rights Watch, 2021 ).

IMPACT OF RACISM - STRUCTURAL RACISM 
AGAINST MIDDLE EASTERN AND MUSLIM 

COMMUNITIES

https://unric.org/en/eu-one-in-two-muslims-are-victims-of-discrimination-in-daily-life/
https://fra.europa.eu/en/publication/2024/being-muslim-eu
https://fra.europa.eu/en/publication/2024/being-muslim-eu
https://www.hrw.org/world-report/2021/country-chapters/france


Key Concepts and Their 

Impact - Practical exercises



The objective of this exercise is to help the participants to identify

microaggressions, understanding their impact, and then learn how to

address them.

Materials:
• Cards with examples of microaggressions (either written or role-play scenarios). We will 

give you examples to use, but feel free to include your own examples!

• Flip chart or whiteboard for reflections.

“WORDS & CONSEQUENCES” –
MICROAGGRESSIONS IN EVERYDAY LIFE



Method:

This exercise is divided into 5 steps.

1.Introduction (suggested time 10 min):

a. The facilitator explains what microaggressions are and why they can be

harmful (You can learn more on microaggressions and their impact in our

e-learning material or here and here).

b. Example: A Black man being told, “You’re so articulate!” → The intention

might be positive, but the underlying message is that it’s surprising for a

Black person to speak well.

c. Participants are invited to share if they have experienced of witnessed

microaggressions.

“WORDS & CONSEQUENCES” –
MICROAGGRESSIONS IN EVERYDAY LIFE

https://equality-diversity.ed.ac.uk/students/microaggressions/effects-of-microaggressions
https://www.psychologicalscience.org/news/releases/2021-sept-microaggressions.html


Method continued:

2. Case exercise: “What’s the issue here?” ( ≈ 20 min):

⚬ Each participant receives a card with an example of a microaggression, 

such as:
i. “Where are you really from?”

ii. “You don’t look like a typical leader.”

iii. “Can I touch your hair?”

⚬ In groups, they discuss:

i. How would it feel to be on the receiving end?

ii. What is problematic about the statement?

iii. How can someone respond constructively?

“WORDS & CONSEQUENCES” –
MICROAGGRESSIONS IN EVERYDAY LIFE



Where are you really 

from?

You're so articulate for 

a foreigner.

You don't look gay.

You're pretty for a Black 

girl.

You're not like other 

Muslims.

Consistently 

mispronouncing 

someone’s name or not 

bothering to learn it.

I don’t see color. We’re 

all the same."

You're so lucky to be a 

minority – companies are 

dying to hire people like 

you.

Clutching your bag or 

crossing the street 

when a person of color 

walks by



Method continued:

3. Strategies for addressing microaggressions (suggested time 20 min):

⚬ The facilitator introduces four response strategies:

i. Ask for clarification (“What do you mean by that?” - encourages reflection.

ii. Repeat the statement (“So you’re saying I don’t look like a leader?” - helps

them hear it from another perspective.)

iii. Explain the impact (“When you say that it makes me feel like I don’t belong”).

iv. Set a boundary (“I’d appreciate it if you respect my personal space.”).

“WORDS & CONSEQUENCES” –
MICROAGGRESSIONS IN EVERYDAY LIFE



Method continued:

4.  Role-play (≈ 20 min):
⚬ Participants pair up or form small groups to practice different reactions to 

microaggressions.

⚬ They switch roles so that everyone experiences both sides of the conversation. 

5. Debrief & reflection (≈10 min):
• What did we learn?

• Which strategies felt natural to use?

• How can we apply this knowledge in everyday life?

“WORDS & CONSEQUENCES” –
MICROAGGRESSIONS IN EVERYDAY LIFE



The objective is to foster empathy and understanding of racism through personal 

stories and real-life experiences. Participants will reflect on these narratives and 

discuss how they can translate insights into action in their own lives. 

Materials:
• Short video clips or podcast episodes featuring personal experiences with racism 

(e.g. Two generations of black men talk about experiences of racism | ITV News

and Asian Americans Share Their Experiences with Racism )

• Discussion questions (printed or displayed on a screen).

• Flipchart or whiteboard for key takeaways. 

“EVERYDAY STORIES” – VIDEO & 
PODCAST REFLECTION

https://www.youtube.com/watch?v=aQVnvYIKvyw
https://www.youtube.com/watch?v=pJuSkl-n6-8


Method: This exercise is divided into 5 segments.

1.Introduction: The Power of Storytelling (≈10 min).

a. The Facilitator explains why storytelling is a powerful tool in learning 

about racism:
i. Personal stories make abstract issues more relatable. 

ii. They help us understand experiences outside our own perspective.

iii. they encourage reflection and action.

b. Participants are asked:
i. Have you ever heard a story about racism that changed your perspective?

ii. Why do you think personal experiences resonate more than statistics?

“EVERYDAY STORIES” – VIDEO & 
PODCAST REFLECTION



Method continued:

2. Watching or Listening to Personal Stories (≈15-20 min).

• Participants either:

⚬ Watch 1-2 short videos (e.g., testimonials, interviews)

⚬ Listen to a podcast segment featuring someone’s experience with 

racism. 

• Examples of topics:

⚬ Experiencing racial profiling.

⚬ Being the only person of color in a workplace or classroom.

⚬ Facing microaggressions in daily life. 

“EVERYDAY STORIES” – VIDEO & 
PODCAST REFLECTION



Method continued:

3. Group Discussion & Reflection  (≈30 min).

Participants are divided into small groups to discuss:

Understanding the story
• What stood out to you most in this story?

• What emotions did it evoke?

• Could you relate to any part of it? Why or why not?

Recognizing Patterns
• Have you witnessed or experienced something similar?

• How do these experiences reflect broader societal issues?

• What stereotypes or biases were present in the story?

“EVERYDAY STORIES” – VIDEO & 
PODCAST REFLECTION



Method continued:

3. Group Discussion & Reflection  (≈30 min) continued.

Turning Reflection into Action

• How can we apply what we’ve learned to our daily interactions?

• What can we do to support individuals who experience racism?

• How can we create more inclusive environments in our workplaces, schools, and 

communities?

“EVERYDAY STORIES” – VIDEO & 
PODCAST REFLECTION



Method continued:

4. Sharing Key takeaways (suggested time 10 min).

• Each group shares 2-3 insights from their discussion.

• The facilitator summarizes key themes and encourages participants to commit to 

one action they will take moving forward.

5. Follow-Up & Resources

• Participants receive a list of recommended videos, podcasts, and books for further 

learning.

• They are encouraged to continue the conversation outside the session and share 

stories that resonate with them.

“EVERYDAY STORIES” – VIDEO & 
PODCAST REFLECTION



POLICY 

RECOMMENDATIONS



LEGISLATIVE AND INSTITUTIONAL 

MEASURES
Implementing anti-racist policies requires a strategic approach that

includes education, legal measures, organizational practices, and

public commitment.

• Review and update laws

• Ensure that legislation protects all groups from racial discrimination

• Monitoring mechanisms - Establish independent institutions that

monitor for violations and propose solutions.

• Equal access to justice - Facilitate complaint procedures for

discrimination.



• Infuse education with anti-racist values – Craft curricula that celebrate
cultural diversity, dismantle biases, and cultivate a generation that embraces
equality and respect for all.

• Amplify public consciousness – Launch dynamic campaigns that challenge
ingrained prejudices, inspire dialogue, and empower communities to
recognize and eradicate racial discrimination.

• Empower workplaces through inclusivity – Implement transformative training
programs that equip employees in both public and private sectors with the
tools to combat discrimination and foster an environment of fairness and
respect.

EDUCATION AND AWARENESS



• Strengthen media accountability – Crack down on hate speech and harmful
stereotypes in the media, ensuring that narratives uplift rather than divide.

• Celebrate cultural richness – Spotlight inspiring stories of inter-ethnic unity
through films, literature, and public forums, shaping a world where diversity is
embraced.

These principles demand a united front—government, business, educational
institutions, and civil society must collaborate to turn these ideals into action.
Their implementation can dismantle racial barriers and pave the way for a more
just and inclusive society.

MEDIA AND PUBLIC OPINION



• Education as a force for change – The formal education system plays a pivotal
role in shaping anti-racist attitudes, equipping students with the knowledge
and empathy.

• Revitalizing the curriculum – Introduce powerful discussions on racial
discrimination, colonial history, and social justice, ensuring students grasp the
complexities of past injustices and the ongoing fight for equality.

• Honouring diverse legacies – Shine a light on the invaluable contributions of
different ethnic groups in science, culture, and the arts, reinforcing the truth
that progress is built on collective brilliance.

• Learning from history’s trailblazers

THE ROLE OF FORMAL 
EDUCATION



Equipping educators for diversity – Prepare teachers to thrive in multicultural
classrooms, fostering inclusivity and understanding among students from all
backgrounds.

Empowering classrooms against prejudice – Provide transformative training that
enables educators to identify and challenge racial biases, creating safe and
equitable learning spaces.

Immersive learning experiences – Use interactive methods like role plays and
simulations to help students empathize with marginalized groups, deepening their
understanding of discrimination.

Reforming justice through dialogue – Facilitate debates and discussions on racial
injustices, both historical and contemporary, to inspire critical thinking and drive
societal change.

TEACHER TRAINING



Education goes beyond the classroom—media and social platforms shape
attitudes and must drive anti-racism efforts.

• Reshaping narratives – Promote fair portrayals of diverse communities and highlight
minority contributions.

• Fighting misinformation – Combat hate speech and ensure media fosters unity.

• Strengthening digital awareness – Equip individuals to recognize racist propaganda
through critical thinking.

• Reinforcing legal protections – Adapt laws to keep pace with evolving racial justice
challenges.

• Amplifying advocacy – Mobilize influencers, activists, and organizations to drive
meaningful change.

ANTIRACISM IN NON-FORMAL 
EDUCATION AND THE MEDIA



• From policy to action – Turn anti-racist commitments into measurable change at every
level.

• Strengthening defences – Reform education, workplaces, and social programs to
dismantle prejudice.

• Embedding equality – Tackle structural racism, enforce anti-discrimination laws, and
ensure fair hiring.

• Protecting victims – Establish anonymous reporting and accountability systems.

• Advancing representation – Secure racial equity in governance, healthcare, and legal
protections.

PRACTICAL APPLICATION 



• From awareness to action – Fighting racism requires practical tools, real-world cases,
and concrete strategies that turn policies into meaningful change.

• Strengthening institutional equity – Assess hiring, promotions, and workplace culture
to uncover bias, improve policies, and drive long-term inclusivity.

• Leading corporate responsibility – Companies like Google and Microsoft set industry
standards by conducting racial equity audits, ensuring fairness in career opportunities.

TOOLS OF REAL-WORLD 
SCENARIOS



Strengthening accountability – Establish secure reporting systems, independent
investigations, and protections for victims.
Example: Amnesty International’s whistleblowing protocols safeguard those who
expose injustice.

Equipping educators – Train teachers to identify and combat racial bias through
workshops and inclusive strategies.

Embedding anti-racism in education – Integrate lessons on systemic racism,
colonialism, and minority rights into curricula.
Example: Finland leads with a curriculum addressing racial discrimination and social
justice.

EXAMPLES OF REAL-WORLD 
SCENARIOS



Case Study 1: Breaking barriers in the workplace
• Situation: A highly qualified minority employee is overlooked for a promotion,

exposing systemic bias within the organization.
• Solution: Advocate for transparency by engaging the HR department to clarify

promotion criteria. File a formal complaint with anti-discrimination authorities to
ensure accountability. Launch an equal opportunities program to foster diversity
and fairness across the company.

• Real example: In 2020, Goldman Sachs took decisive action to address racial
disparities, implementing rigorous measures to promote diversity after
employees highlighted discriminatory practices.

CASE STUDIES



Case Study 2: Cultivating inclusivity in schools
• Situation: Instances of racism and bullying disrupt the learning environment,

alienating students from diverse backgrounds.
• Solution: Mobilize school authorities to intervene and enforce anti-bullying

policies. Facilitate classroom discussions that celebrate cultural diversity and
encourage empathy. Provide teachers with specialized training to effectively
handle discriminatory situations and foster inclusivity.

• Real example: Schools in the UK have embraced the 'No Outsiders' program,
using interactive learning to instil values of tolerance and acceptance, creating a
more harmonious educational experience.

CASE STUDIES



Case Study 3: Fighting racism online
• Situation: Social media amplifies hate speech and misinformation.
• Solution: Report racist content, launch anti-hate campaigns, and promote digital

literacy to counter harmful narratives.
• Examples of transformative anti-racist campaigns:

● #BlackLivesMatter (USA, global) – A powerful movement against police brutality
and racial discrimination that has driven police reforms and inspired changes in
corporate policies worldwide.

● SOS Racisme (France) – A dedicated organization advocating for equality through
legal action and educational programs, fostering a society that values diversity.

● Reconciliation in South Africa – The Truth and Reconciliation Commission,
established post-apartheid, created a platform for dialogue and justice, paving the
way for healing and unity.

CASE STUDIES



ENGAGEMENT GAMES: Trust Building Activities and Icebreakers

These exercises are useful to help foster an inclusive atmosphere at the beginning of a 
session or to provide participants a break in the middle of a tough discussion:
Blindfold Exercise – Sort by Numbers
Blindfold Exercise – Guided Walk 

A good, short introductory game, especially for diverse groups where participants don’t
know each other. It works for any size group, provided there’s enough space so people don’t
bump into each other.
Limit the area where people can roam and/or the time allowed to keep things under control
and make sure people have a chance to trade roles. If you have an odd number, pair the
extra person with one of the facilitators or create a group of three and have one person lead
two people at once. ≈10-15 minutes

Musical chairs
Introductions Game
Sorting People – Race Is Not Biological

TOOLS AND RESOURCES

https://www.whatsrace.org/pages/games.html
https://www.whatsrace.org/pages/blindfold1-pf.html
https://www.whatsrace.org/pages/blindfold2-pf.html
https://www.whatsrace.org/pages/musicalchairs-pf.html
https://www.whatsrace.org/pages/introductions-pf.html
https://www.whatsrace.org/pages/sorting-pf.html


ENGAGEMENT GAMES
Uncovering Existing Disparities: These exercises help participants connect issues
raised by the video to a larger social context to help people process their thoughts
and reactions after the activity by providing supporting facts and figures and having
an open discussion about the meaning of the activity.

Race Literacy Quiz
Challenges many notions about race that we take for granted, including its basis in
biology, its history as a concept and its social impact. This exercise will help shift the
focus of discussion from individual acts of racism to structural conditions. ≈5-20
minutes
+More tools and resources on RACE – The Power of an Illusion

TOOLS AND RESOURCES

https://www.whatsrace.org/pages/quiz-pf.html
https://www.racepowerofanillusion.org/


ENGAGEMENT GAMES
Exploring One’s Personal Stake or Vantage Point
These activities are designed to put people in each other’s shoes, so to speak. Because they
can expose blind spots or sensitivities, they should be conducted with care to avoid hardening
people’s attitudes and beliefs. Facilitators should maintain a respectful environment and
always include time for discussion and processing after conclusion of the activity itself.

Fishbowl Discussion
A fishbowl is a form of discussion in which a small group speaks while a larger group observes.
Harnessing media and technology for change
Strengthen regulations, ethical journalism, and digital solutions to combat racism.
Accountability in media
Set clear coverage standards, sanction racist content, and promote responsible reporting.
Technology against hate – Use AI to moderate hate speech, fund anti-racism platforms, and
expand media literacy. Example: Twitter's algorithms detect and block racist comments,
enhancing online protections.

TOOLS AND RESOURCES

https://www.whatsrace.org/pages/fishbowl-pf.html


Structured Debate
Racial Profiling Debate; Residential Segregation Mock Tribunal
Role Play / Role Reversal: In this exercise, students are asked to “step into someone else’s
shoes” – to experience firsthand a vantage point other than their own. Allow 20-30 minutes
for the activity and discussion.

Stereotype Game
STARPOWER GAME
By bringing a taboo subject out into the open, this activity helps students think through racial
stereotypes. The exercise works best if led by students themselves. It should be properly
debriefed so as not to harden attitudes and resentment. 15-20 min. 18 - 36 can participate. It
can be run with as few as 12 participants, but we recommend a minimum of 18.
It is best to plan one and one half-hours for the playing of the game and a half to one hour or
more for discussion. If time is an issue, it can be played in one fifty-minute period and then
discussed the next period.

TOOLS AND RESOURCES

https://www.simulationtrainingsystems.com/schools-and-charities/products/starpower/


Counting Who’s Missing
This exercise explores underrepresentation and “invisible” disparities.

Racial Inventory
Related Discussion Questions
Underrepresentation & Segregation, Colour-blindness/The Burden of Race
Adapted from Peggy Mcintosh’s article, “White Privilege: Unpacking the Invisible Knapsack”,
this exercise helps reveal the disparate (and often hidden) ways that race impacts our daily
lives. It’s a good post-screening tool to help viewers move into higher-risk discussion and
connect the video content to their own lives. ≈20-30 minutes

TOOLS AND RESOURCES

https://www.whatsrace.org/pages/counting-pf.html
https://www.nationalseedproject.org/images/documents/Knapsack_plus_Notes-Peggy_McIntosh.pdf


Racial Inventory Questionnaire
Related Discussion Questions:
Normalization of Whiteness/Race, Wealth and Class, Discrimination / Stereotyping

Exploring One’s Personal Stake or Vantage Point
Privilege Walk 
Like the racial inventory, this exercise reveals hidden disparities and advantages. The activity can be done 
several ways, with different results. Version A, shown in the video, brings participants back together after 
each item, emphasizing the many ways we can be divided as well as areas of commonality. Version B is a 
more graphic demonstration of participants’ overall or absolute level of “privilege” relative to one another. 
≈20-45 minutes

TOOLS AND RESOURCES

https://www.whatsrace.org/images/inventory.pdf
https://www.whatsrace.org/images/privwalk-short.pdf
https://www.whatsrace.org/images/privwalk-long.pdf


For anti-racist practices to be effective, they must be supported by sound policies
at the institutional, educational, economic, and social levels. Here are some
concrete suggestions:

Legislative and institutional policies
• Tighten legislation against racial discrimination
• Review existing anti-discrimination laws and their effective enforcement.
• Introduce stronger sanctions for racist crimes and hate speech.
• Facilitate complaint procedures for victims of racism.
• Establish national and local equality commissions.
• Establish independent bodies to monitor and report cases of racial discrimination.
• Ensure representation of minority groups in governance.
• Promote partnerships between government and civil society.
Example: Equal Opportunities Commission (UK) monitors the implementation of anti-
discrimination laws and proposes reforms.

POLICY RECOMMENDATIONS 

https://www.ohchr.org/en/instruments-mechanisms/instruments/international-convention-elimination-all-forms-racial
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-convention-elimination-all-forms-racial


Policies in education
• Inclusion of anti-racist topics in the curricula.
• Adding lessons on the history of racism, colonialism, and the civil rights

struggle.
• Represent cultural diversity in literature and teaching materials.
• Organize discussions, debates, and simulations for critical thinking about

racism.
• Training of teachers and education staff.
• Introducing cultural competence courses for educators.
• Training teachers to recognise and respond to discriminatory incidents.
• Promoting a multicultural environment in schools.

Example: Finland has introduced racial equity training for teachers to ensure a
safe and inclusive environment for all students.

POLICY RECOMMENDATIONS 



Workplace policies - long-term business and labour market policies
• Create diversity and inclusion programs.
• Develop strategies to recruit employees from diverse ethnic communities.
• Ensuring equitable career development opportunities.
• Create internal policies to prevent discrimination.
• Discrimination reporting policies.
• Anonymous mechanisms for reporting racism in the workplace.
• Strict sanctions against acts of discrimination by co-workers or

management.
• Training for HR teams to deal with cases of racial injustice.

Example: Google and Microsoft have equity programs and objective criteria for
promotions to ensure fairness in career advancement.
Example: Facebook and Google have introduced programs to increase ethnic
diversity in technical teams.

POLICY RECOMMENDATIONS 



Economic and social policies
Incentives for companies that apply anti-racist practices:
• Tax breaks for companies that promote diversity.
• Financial incentives for minority-led businesses.
• Grants for organizations working to integrate marginalized groups.
• Support for vulnerable communities.
• Social programmes to reduce economic disparities between ethnic groups.
• Affordable healthcare and social services for minorities.
• Education and employment programs for integration.

Example: Canada offers subsidies to companies that provide employment for
people from ethnic minorities.

POLICY RECOMMENDATIONS 



Media and social networking policies
• Regulation against hate speech in the media.
• Strict controls on content that spreads racist stereotypes.
• Promoting positive examples of cultural diversity.
• Sanctions for media that spread misinformation and racist propaganda.
• Fight racism on social networks.
• Algorithms to identify and block racist comments.
• Education campaigns to combat hate speech.
• Encouraging influencers and public figures to promote tolerance.

Example: Instagram and Twitter have introduced automatic filters that block
offensive comments and racist content.

POLICY RECOMMENDATIONS 



Embedding anti-racism in society – Ensure lasting change through policy evolution,
education, and institutional support.
Strategic frameworks – Develop national and local racial justice plans for
coordinated impact.
Blueprint for equality – Set clear goals and success indicators in anti-racism action
plans.
Institutional accountability – Require annual reports on anti-discrimination
progress.
Independent oversight – Establish permanent commissions to monitor policy
implementation.

Example: The European Commission’s 2020–2025 Action Plan mandates
monitoring systems for racial justice.

LONG-TERM ADOPTION AND 
TRANSFERABILITY

https://www.europarl.europa.eu/legislative-train/theme-a-new-push-for-european-democracy/file-eu-anti-racism-action-plan
https://www.europarl.europa.eu/legislative-train/theme-a-new-push-for-european-democracy/file-eu-anti-racism-action-plan


• Cultivating lasting equity – Education must in still anti-racist values for
future generations.

• Inclusive learning – Introduce anti-racist modules, train educators, and
engage students through role plays and debates.

• Preparing leaders for equality – Train key professionals in anti-
discrimination principles to ensure fairness in their fields.

• Driving progress through research – Support studies on racial justice
and mentor diverse young leaders to inspire change.

LONG-TERM ADOPTION AND 
TRANSFERABILITY



Example: University in Amsterdam offers specialized courses on racial justice for
law and sociology students.

Example: University of Leiden

Race in Law & Policing: Understanding Institutionalized Racism and
Discrimination through Research & Art
• Current Issues in Law and Society.
• Topics: Institutional Racism, Othering, Exclusion, Bureaucratic dissonance, Moral

Conflict, Empathy, Organisational Socialization, Policing Culture, Artistic Interventions.
• Disciplines: Sociology, Law, Anthropology, Policing Studies, Art.
• Skills: (Artistic) Researching, Analysing, Generating Solutions, Project-based working,

Collaborating, Oral communication, Written communication, Presenting, Societal
awareness, Reflecting, Independent learning, Resilience.

• Type: Honours Class:
This course combines theory and practice to learn how to tackle a complex issue.

LONG-TERM ADOPTION AND 
TRANSFERABILITY



• Harnessing media and technology for change – Strengthen regulations,
ethical journalism, and digital solutions to combat racism.

• Accountability in media – Set clear coverage standards, sanction racist
content, and promote responsible reporting.

• Technology against hate – Use AI to moderate hate speech, fund anti-
racism platforms, and expand media literacy.

Example: Twitter's algorithms detect and block racist comments, enhancing
online protections.

LONG-TERM ADOPTION AND 
TRANSFERABILITY



• Celebrating cultural diversity through storytelling - Invest in films, literature, and
artistic works that illuminate the richness of multicultural experiences. Host vibrant
festivals and interactive events that foster intercultural dialogue and understanding.
Amplify success stories of individuals from diverse ethnic backgrounds, showcasing
their contributions to society and breaking down stereotypes.

• Building resilient social movements for lasting change – Establish community
centres dedicated to social integration, creating safe spaces where people from all
walks of life can connect and collaborate. Provide sustained support for youth
organizations that champion equality, empowering the next generation of leaders in the
fight against discrimination. Strengthen global alliances by promoting international
cooperation on anti-racist initiatives, uniting efforts across borders.

Example: Black Lives Matter has evolved into a powerful worldwide movement, merging
activism, education, and policy reform to challenge systemic racism and ignite global
conversations on justice.

LONG-TERM ADOPTION AND 
TRANSFERABILITY

https://www.bing.com/videos/search?q=What%E2%80%99s%20Race%20Got%20to%20Do%20with%20It%3F%20&form=SWAUA2


TOOLS

USING GAMIFICATION FOR 

INTERCULTURAL UNDERSTANDING

This Photo by Unknown Author is licensed under CC BY-SA-NC



Objective:

To introduce gamification as an innovative and engaging method for
promoting intercultural understanding, diversity, inclusion, and anti-
racist behaviours among youth.

This objective is chosen to harness the motivational power of games to
foster empathy, challenge bias, and encourage meaningful dialogue in
educational and youth-centred settings.



Key elements of 

gamification



What is Gamification?

● Gamification is the application of game-design principles—such as points,
levels, challenges, rewards, and feedback—within non-game settings to
increase engagement and motivation.

● In educational contexts, it transforms traditional learning into a more
interactive and participatory experience. By tapping into the same
psychological drivers that make games appealing, gamification creates
environments where learners are more likely to stay focused, challenge
themselves, and take ownership of their learning journey.

Understanding Gamification



Educational benefits of Gamification

● In education, gamification creates an environment
of active involvement and encourages learners to
take initiative in their own development. It
supports continuous engagement by providing
immediate feedback and offering structured
challenges that maintain learners’ interest.

● Gamified environments also appeal to a variety of
learning styles and make abstract concepts more
concrete through interactive practice.
Additionally, the experience of progression and
achievement within a gamified setting increases
intrinsic motivation and reinforces long-term
retention of knowledge.

Why Gamification Works in Education



Gamification holds unique potential in addressing issues of diversity,
inclusion, and anti-racism, as evident in the value of the STOP-RACISM
trivial game.

● By immersing participants in scenarios that simulate real-world social
interactions, games become safe yet impactful spaces for exploring
sensitive topics.

● Through guided narratives and role-play mechanics, youth can experience
the consequences of bias, discrimination, or exclusion from different
perspectives.

● This promotes empathy, challenges stereotypes, and encourages critical
reflection.

Gamification for diversity and anti-racism -
fostering inclusive thinking through play

https://quiz.stop-racism.eu/
https://quiz.stop-racism.eu/


Gamification inspires self-improvement and emotional 
engagement.
“Games give us the opportunity to become the best 
version of ourselves.”
Jane McGonigal, game designer and researcher

Why Gamification Matters

It creates space to explore and challenge deep-rooted social issues.

Also, students are more engaged when learning feels like play.
68% of students feel more motivated and engaged when
using gamified learning.
(Chapman, 2018)

https://janemcgonigal.com/2014/01/06/transcript-games-can-make-a-better-world/
https://www.tandfonline.com/doi/abs/10.1080/08832323.2018.1490687?journalCode=vjeb20


“Prejudice is a burden that confuses the 
past, threatens the future, and renders 

the present inaccessible.”
Maya Angelou (1928-2014), poet and civil rights activist



Examples of games that address 

bias, cultural awareness, and 

empathy-building



Overview:
Bury Me, My Love is a mobile interactive fiction game
that follows the story of Nour, a Syrian refugee, as she 
journeys to Europe. Players take on the role of her 
husband, Majd, communicating through text 
messages and helping her make difficult decisions.

Why it works: The game places players in emotionally
intense situations that mirror real refugee
experiences. It promotes empathy by simulating
displacement, fear, and the human cost of migration
policies.

Game Example 1 – Bury Me, My Love

https://burymemylove.arte.tv/


Overview:
Parable of the Polygons is a browser-based 
interactive experience that uses simple shapes 
and colors to explore how minor personal 
biases can lead to large-scale social 
segregation.

Why it works:
By visualizing complex systems like social 
clustering and unconscious bias in a playful 
format, the game teaches how seemingly 
harmless preferences contribute to systemic 
inequality.

Game Example 2 – Parable of the Polygons

https://ncase.me/polygons/


Overview:
LCD Please is a free, browser-based demake
of Papers, Please, created in a minimalist pixel 
art style. In the game, players work as a border 
officer checking documents and deciding who 
can enter the country. The simplified interface 
makes it accessible for quick educational use.

Why it works:
Despite its simplicity, LCD Please powerfully 
communicates the ethical dilemmas and 
human consequences of systemic control. 
Players must make fast decisions that reveal 
the tension between law enforcement and 
compassion. It encourages critical thinking
about bureaucracy, power, and bias—ideal for 
short workshops or classroom reflection.

Game Example 3 – Papers, Please: LCD, 

Please

https://dukope.itch.io/lcd-please


Overview:
Divide et Impera is a browser-based educational
game developed by Mauro Vanetti in collaboration
with Open Lab Games as part of the Play Your Role
project. In this game, players assume the role of a
political leader aiming to fragment a connected
community by strategically posting divisive content
online. The objective is to detach individuals from
the social network by exploiting their differences in
nationality, immigration status, sexuality, and
religious beliefs.

Why It Works:
By placing players in the position of manipulating
social divisions, Divide et Impera offers a unique
perspective on the mechanics of hate speech and
social fragmentation. This role-reversal approach
fosters critical thinking about the impact of online
rhetoric and the importance of promoting unity and
understanding within diverse communities.

Game Example 4 – Divide et Impera

https://www.playyourrole.eu/games/divide-et-impera/
https://www.playyourrole.eu/


Adapting games for anti-racist 

education



Adapting existing games allows educators and youth workers to build on already 
engaging formats while tailoring content to their specific anti-racist learning 
goals. It is not always necessary to create a new game from scratch.

● By modifying rules, adding contextual scenarios, or guiding post-game
reflection, even generic or entertainment-focused games can become
meaningful tools for social learning.

● This approach also increases accessibility. Teachers or facilitators can
introduce familiar mechanics to learners without requiring complex
onboarding or technical skills.

● Small changes in language, roles, or storytelling can transform a game into a
tool for perspective-taking, critical thinking, and community dialogue around
racism, privilege, and inclusion.

Why and how to adapt existing Games for 

anti-racist education



Let’s start by preparing and introducing the 
experience (Steps 1 to 5)

Step 1: Choose a suitable Game
Select a game that involves decision-making, interaction, or roleplay. Games with
flexible rules or narrative-based mechanics are ideal. It doesn't have to be originally
about social justice — the goal is to create opportunities for learning through
gameplay.

Step 2: Modify the narrative or context
Adjust the setting, storyline, or character backgrounds to reflect diversity and real-
world issues like racism, cultural identity, or social privilege. This helps participants
connect the gameplay to meaningful societal dynamics.

Step 3: Add reflection points
Plan moments during or after the game for participants to stop and think. These can
be guided by open-ended questions such as:
– “What emotions did you feel during the scenario?”
– “Did any player have more power or privilege?”
– “Can you relate this situation to real-life examples?”



Let’s start by preparing and introducing the 

experience (Steps 1 to 5)
Step 4: Use a Debrief tool
After gameplay, provide a structured way for participants to process what happened.
This can be done through a short worksheet, a guided group conversation, or a
personal journal. Ask participants to identify what they learned about bias, empathy,
or inclusion.

Step 5: Test and repeat
Try the adapted version with a small group and observe their reactions. Ask for honest
feedback:
Did the experience feel meaningful? Was the message clear? Make small changes to
improve the learning outcomes while keeping the experience engaging.

These simple steps help educators and youth workers transform
existing games into powerful tools for anti-racist learning. Each step
supports thoughtful engagement, reflection, and real-world connection.



Interactive Features



Designing a serious Game 

A step-by-step guide

Step 1: Define your purpose and 
learning goal

Start with a clear objective. What do 
you want players to learn or reflect 

on by the end of the game? Examples 
include recognizing bias, 

understanding privilege, or exploring 
cultural perspectives. The goal 

should connect to a real-world anti-
racist issue and be specific.

Step 2: Choose the format
Decide on the type of game that best 

suits your goal. Will it be a quiz, a 
story-based decision game, a role-

playing activity, or a puzzle?
Keep in mind your available tools 
(digital or paper-based), the time 

available, and the age group.

Step 3: Define the scenario or 
setting

Create a situation where the players 
must interact with the theme. For 

example, simulate a classroom, a city 
council, a refugee journey, or an 

online social network. The setting 
should reflect the social dynamics 

you want to explore and encourage 
empathy or critical thinking.



Designing a serious Game 

A step-by-step guide (Part 2)

Step 4: Create roles or characters
Assign roles that reflect different 
perspectives, identities, or power 
positions. Let players explore how 

people from different backgrounds 
experience the same situation. 

Diversity in characters invites players 
to shift perspectives.

Step 5: Design the challenges or 
decisions

Build moments of tension, dilemma, 
or reflection into the game. Players 

should face decisions that mirror 
real-life issues:

– Do they speak up against a biased 
comment?

– How do they respond to exclusion?
– What are the consequences of 

silence or action?

Step 6: Develop rules and structure
Keep rules simple and intuitive. 

Define how turns work, how players 
progress, and how the game ends. 
The mechanics should support the 
message: for example, cooperation 

could be rewarded more than 
competition.



Designing a serious Game

A step-by-step guide (Part 3)

Step 7: Add feedback and reflection
Ensure the game includes built-in 

feedback—either through outcomes 
in the game or a short post-game 

discussion. The goal is not just to win, 
but to think. Provide guiding 

questions to help players analyze
their experience.

Step 8: Test and improve
Try the game with a small group. 
Observe if they understand the 

message and remain engaged. Ask 
what they felt, what they learned, and 

what confused them. Use this 
feedback to refine the game’s flow, 

clarity, or emotional impact.

Step 9: Prepare a facilitation Guide*
Include short instructions for 

facilitators:
– Objective of the game

– How to set it up
– Questions for discussion afterward
*This makes it easy for others to use 

and adapt your game in different 
contexts.



Videos of successful 

gamified activities

The image This Photograph by Unknown Author is licensed under CC BY-SA



Video 1: 4 ways to Gamify your classroom 
to engage students

This video presents four practical methods for incorporating gamification into
classroom activities. It includes examples of digital games and tools that can
be used to create an interactive and inclusive learning environment.

https://youtu.be/-UXsuofrUdk


Video 2: Disparity Trap: The anti-racist 
board game

Disparity Trap is an interactive board game designed to educate players
about systemic racism and social disparities. Through gameplay, participants
experience how various factors contribute to inequality, fostering a deeper
understanding of societal structures.

https://youtu.be/htAaa0ZJjws


Video 3: Electrical Maintenance Escape 
Room

Gamified Electrical Maintenance Escape Room course that challenges
learners to troubleshoot and resolve electrical problems against the clock.
Through this interactive maintenance training, learners can test their
understanding of electrical theory while reinforcing critical concepts from
Basic Electrical Maintenance and Basic Electrical Theory courses.

https://www.vectorsolutions.com/resources/video/gamified-electrical-maintenance-escape-room/?wvideo=ozxu4lrmcj


Video 4: Lessons in “Good Trouble”
This video demonstrates the "Good Trouble" world within Minecraft Education Edition,
designed to teach students about social justice movements and civil rights history. It
provides a practical example of how gamified activities can be implemented to foster
discussions on diversity and inclusion among students. The "Good Trouble" world
serves as a perfect example of gamification in education.

https://youtu.be/9_1TnNNP7ww


Video 5: High School Story
The mobile game "High School Story" collaborated with The Cybersmile
Foundation to introduce storylines addressing cyberbullying and racism.
Players engage in scenarios that promote understanding and inclusivity.

https://www.cybersmile.org/campaign/hopes-story/


Link to the STOP-RACISM 

game

Try it out yourself!
Click Here or

https://quiz.stop-racism.eu/
https://quiz.stop-racism.eu/


STRATEGIES



STRATEGY 1
Practical Strategies for Bias Reduction

This Photograph by Unknown Author is licensed under CC BY-NC-ND



This section provides practical strategies to address implicit biases

and their impacts in real-world settings.

The focus is on fostering critical self-awareness and implementing

behavioural changes to combat unintentional discrimination.



Guidelines for Implementation

Preparation:
•Equip facilitators with foundational knowledge of implicit bias and unintentional 
discrimination. 

•Prepare multimedia resources and real-world examples to illustrate key concepts. 

Execution:
•Foster a safe, inclusive environment that encourages open dialogue and learning. 

•Use role-playing exercises and reflection tools to actively engage participants. 

Follow-Up:
•Provide participants with reflection worksheets and bias-checking frameworks for 
ongoing practice (materials will be in the next slide). 

•Collect feedback to assess the effectiveness of strategies and refine future 
sessions. 



Guidelines for Implementation

Preparation:
•Equip facilitators with foundational knowledge of implicit bias and unintentional 
discrimination. 

•Prepare multimedia resources and real-world examples to illustrate key concepts. 

Execution:
•Foster a safe, inclusive environment that encourages open dialogue and learning. 

•Use role-playing exercises and reflection tools to actively engage participants. 

Follow-Up:
•Provide participants with reflection worksheets and bias-checking frameworks for 
ongoing practice (materials will be in the next slide). 

•Collect feedback to assess the effectiveness of strategies and refine future 
sessions. 



The Tools and Resources section describes a set of practical 
tools to be included in a toolkit, derived from Module 3 –

Unintentional Discrimination.

These tools are designed to help education staff, key 
stakeholders and participants analyse, reflect, and act on 

implicit bias and unintentional discrimination in a structured, 
hands-on way.

https://elearning.stop-racism.eu/courses/module-3-unintentional-discrimination/
https://elearning.stop-racism.eu/courses/module-3-unintentional-discrimination/


Conduct workshops with role-playing exercises to identify bias in decision-making 
scenarios.

Present a case study
A hiring manager reviews resumes and unknowingly favours candidates from a specific
cultural background due to name recognition or perceived cultural fit.

OR

Use anonymous resume screening in hiring processes to reduce the influence of
implicit stereotypes.

Analyse one of these scenarios to uncover the underlying biases and discuss strategies 
to mitigate them.

Implementations strategies/Practical examples

Assessment Tool

Assessment Tool



Instructions for Evaluation:

1. Experience: Consider the candidate’s relevant work experience. Is it aligned with the position? Does the
experience demonstrate growth and expertise?

2. Skills: Evaluate whether the candidate's skills meet the requirements for the role. Are their skills transferable or
unique?

3. Education: Assess the level and relevance of their educational background. Does their education add value to
their qualifications for this job?

4. Cultural Fit (Perceived): Reflect on how well you perceive the candidate might fit within the workplace culture.
This might include language proficiency or knowledge of certain regional markets but try to avoid if a
candidate's background determines their fit.

5. Unconscious Bias Influences: Think about any biases that might affect your perception of the candidate. Are
you unconsciously favouring certain candidates due to familiarity with their name, background, or the
educational institution they attended?

6. Ranking (1-5): Rank the candidates from 1 to 5 based on their qualifications and the biases that might be at play
in your decision-making process. 1 is the top candidate, and 5 is the least suitable.

7. Notes/Justification: Write a brief note justifying your decision. Were there any factors or biases that influenced
your ranking?

Reflection: After completing the table, review your rankings and evaluate if any biases affected your decisions.
What steps can you take to make more objective and inclusive decisions in the future?



Candidate Experience Skills Education
Cultural Fit 
(Perceived)

Unconscious Bias 
Influences

Ranking (1-5) Notes/Justification

Amina Al-
Sayed

3 years as marketing 
assistant

Social media 
management, 

content creation, 
data analysis

Bachelor in 
Marketing from 

a well-known 
university

High – familiarity 
with diverse 

marketing needs

May favour due to 
familiarity with the 

Middle Eastern 
name

John Smith
4 years as sales 

associate

Customer 
relationship 

management, 
negotiation, team 

leadership

Bachelor in 
Business from a 

prestigious 
university

High – English 
name, familiar 

background

May favour due to 
common name 
and Western 
background

Li Wei
2 years in project 

management

Project planning, 
team coordination, 

problem-solving

Master in 
International 
Business from 
an overseas 

university

Moderate – Less 
familiar with Asian 

names

May unconsciously 
overlook due to 
unfamiliar name

Maria 
Gonzalez

5 years in event 
coordination

Event planning, 
vendor 

management, 
budget handling

Bachelor in 
Hospitality 

Management

Moderate –
Hispanic 

background, 
multilingual

May be seen as a 
cultural fit for 

certain 
environments

David 
Johnson

3 years in software 
development

Programming, 
software testing, 

team collaboration

Bachelor in 
Computer 

Science from a 
leading tech 

university

High – Familiar 
English name, 

common profile

Likely to favour 
due to familiarity 
with tech sector 

background



Behavioural Techniques for Bias Reduction

o Cognitive-Behavioural Strategies: Encourage individuals to 
recognize their mental associations and actively challenge 
automatic prejudices. 

o Non-Verbal Communication Awareness: Highlight how subtle 
behaviours like body language or facial expressions can convey 
unintentional bias. 



Training on Identifying Automatic Associations

Activity: Apply implicit association tests (IAT) to raise participant’s awareness of
automatic biases related to race, gender, or other factors. Reflect on the results and
discuss strategies to reduce the influence of these biases in teamwork or daily
decision-making.

Present a case study
In a diverse marketing company, team dynamics were impacted by concerns that
gender and racial biases were influencing decision-making and the valuation of team
members' ideas and contributions.

This case emphasizes the importance of recognizing and addressing automatic biases
in the workplace. By using tools like IAT and fostering open discussions, the team
acknowledge their biases, reflected on their impact, and implemented strategies for a
more inclusive and fairer environment.

Implementations strategies/Practical examples

Assessment Tool

Assessment Tool



Case Study: Identifying and Addressing Automatic Biases in a Workplace Setting

The Issue:

A group of employees decided to take a closer look at whether unconscious biases, particularly automatic 
associations, were affecting their interactions and decisions. They decided to conduct a Implicit Association Test 
(IAT) to assess their own biases. The results were eye-opening:

• Several team members demonstrated a strong automatic preference for male over female candidates for 
leadership roles, despite consciously advocating for gender equality.

• Some employees showed a preference for lighter-skinned individuals over darker-skinned colleagues in 
professional settings, even though they actively promoted diversity in the workplace.

The Activity:

To further understand these biases, the team engaged in a training session using the IAT. The test was designed to 
reveal automatic associations related to race, gender, and other factors. After completing the IAT, the team members 
gathered to discuss their results. Here’s how the session unfolded:

1. Initial Reactions:

o Many participants were surprised by their own results, as they felt their conscious values aligned with 
fairness and inclusion. The realization that their implicit biases didn’t align with their beliefs created a 
sense of discomfort but also a desire to learn and improve.



1. Group Discussion:

What biases were identified? The group discussed the automatic preferences revealed by the
IAT, recognizing that these biases were subtle yet pervasive in their decision-making and
interactions.

Impact on the workplace: The team acknowledged how these unconscious biases might
influence hiring decisions, task assignments, or even the willingness to listen to certain
colleagues during brainstorming sessions.

Strategies to reduce bias: The group brainstormed several strategies:

Bias-awareness training: Regular workshops focused on recognizing and managing
unconscious biases in the workplace.

Structured decision-making processes: Implementing clear, objective criteria for tasks,
promotions, and feedback to reduce the impact of biases.

Anonymous idea submission: To ensure that all team members' ideas are given equal
weight, even when discussing potential leaders or project leads, the team considered
submitting ideas anonymously in the initial stages.



Results:

Following the training and discussion, the team made several commitments:

• Regular Bias-Checks: Team members agreed to take the IAT periodically to track changes in
their implicit associations and continue self-reflection.

• Policy Change: The team implemented a new policy requiring anonymous review processes for
project proposals and leadership nominations, ensuring that decisions were based on merit
rather than unconscious biases.

• Increased Inclusion: Over time, employees reported feeling more valued and recognized for
their contributions, regardless of gender or race. The company's leadership team also became
more mindful of diversity when making key decisions.



Each of these tools is designed to make learning about 
implicit bias and unintentional discrimination more practical 

and interactive. 

They provide structured ways for participants to understand 
concepts and develop strategies to address bias and 

discrimination, both on a personal and organizational level.



STRATEGY 2

CREATING INCLUSIVE 

EDUCATIONAL SPACES

This Photograph by Unknown Author is licensed under CC BY-ND



WHY INCLUSION MATTERS?
What is an Inclusive Educational 

Space?
An inclusive educational space is one where every student feels valued,

respected, and safe, regardless of background, race, or identity. Inclusion

means ensuring equal opportunities for all students, dismantling systemic

barriers, and fostering an environment where diversity is celebrated, not

merely tolerated.

Why is Inclusion Important in Education?

Inclusive schools promote:

• Better academic performance through equitable opportunities.

• Stronger social cohesion by breaking down racial prejudices.

• A healthier school environment that supports the well-being of all

students.



Forms of Racism in Schools

• Structural Racism – Inequities in school funding, 

fewer resources for minorities, and limited access to 

advanced programs.

• Institutional Racism – Disciplinary policies that 

disproportionately punish students of colour, a lack 

of diversity in textbooks, and biased teaching 

methods.

• Interpersonal Racism – Direct discrimination, racial 

bullying, and microaggressions that create a hostile 

learning environment.

UNDERSTANDING RACISM IN 
EDUCATION



Impact on Students

Racism in education negatively affects students in multiple ways:

• Academically: Students facing discrimination often struggle with motivation 

and performance.

• Socially: Feelings of exclusion reduce participation and engagement.

• Mentally: Constant discrimination leads to stress, anxiety, and lower self-

esteem.

UNDERSTANDING RACISM IN 
EDUCATION



How does racism in education impact society?

Systemic educational inequalities create long-term societal disparities in the

following ways:

• Educational Gaps – Students from marginalized communities often receive fewer

learning opportunities, lowering college admission rates.

• Employment Barriers – Discriminatory hiring practices and lack of representation

in higher education limit economic mobility for marginalized groups.

• Social Division – A lack of inclusive education fosters racial prejudices, reinforcing

stereotypes and discrimination later in life.

• Mental Health Challenges – Long-term exposure to discrimination increases

rates of depression, anxiety, and trauma among students.

SOCIETAL CONSEQUENCES OF RACISM 
IN EDUCATION



What is advocacy in education?

Advocacy refers to actively supporting and implementing policies that create a fair and
inclusive educational system. Advocacy work in schools can include:

• Raising awareness about racial injustice.

• Campaigning for more diverse curricula.

• Encouraging student-led activism and peer education.

Why is advocacy important?

Without active advocacy, systemic barriers persist. Advocacy ensures that:

• Anti-racist policies are implemented.

• Voices of marginalized students are heard.

• Education systems evolve to reflect societal diversity.

THE ROLE OF ADVOCACY IN 
EDUCATION



HISTORICAL EXAMPLE –
BROWN V. BOARD OF EDUCATION

In 1954, the U.S. Supreme Court case Brown v. Board of Education ruled that

racial segregation in public schools was unconstitutional. This landmark

decision:

• Ended the “separate but equal” doctrine.

• Set a legal precedent for anti-racist education policies.

• Demonstrated the power of legal advocacy in transforming education.

This case reminds us that systemic change is possible when communities and

legal institutions work together.

https://www.youtube.com/watch?v=jRYK4RWyUAo&t=5s


MODERN SUCCESS STORY
BLACK LIVES MATTER IN EDUCATION

The Black Lives Matter (BLM) movement has influenced education by:

• Encouraging schools to introduce anti-racism training for teachers.

• Pressuring districts to adopt diverse curricula that include Black History and

experiences.

• Promoting policies that address racial disparities in school discipline.

Advocacy movements like BLM show how community activism can reshape the 

education system!



STUDENT-LED MOVEMENTS IN 
EDUCATION

Example: "Show Racism the Red Card" (UK)

This campaign uses sports as a platform to educate young people about racism. It

empowers students to engage in discussions about discrimination and to use sports and

public figures to spread awareness and build solidarity through community engagement.

Why Youth Advocacy Matters

When students take the lead, they can:

• Change school policies.

• Influence their peers.

• Shape future generations through inclusive education.

https://www.theredcard.org/


STRATEGIES FOR ADVOCACY IN 
EDUCATION

How can educators empower students to become advocates?

Host anti-racism workshops

Teach students about racial justice through interactive discussions.

Encourage student activism

Support clubs and student-led initiatives on inclusion.

Use social media for awareness

Organize campaigns to promote inclusivity.

Engage community stakeholders

Work with parents, activists, and educators to create systemic change.



CULTURALLY RESPONSIVE TEACHING
How can teachers make classrooms inclusive?

• Diversify teaching materials: Use literature, History, and examples from diverse

cultures.

• Encourage student perspectives: Allow students to share their backgrounds and

experiences.

• Implement anti-bias training: Help educators recognize unconscious biases and avoid

discriminatory practices.



Creating Inclusive Educational Spaces
Differentiated Instruction Strategies & Examples



Creating Inclusive Educational Spaces
Differentiated Instruction Strategies & Examples



Creating Inclusive Educational Spaces
Differentiated Instruction Strategies & Examples



Creating Inclusive Educational Spaces
Differentiated Instruction Strategies & Examples



STRATEGY 3

Conversations about diversity



How can educators recognize, and support 
students affected by racism ?

These days classrooms are a hub of multiculturism and diversity. It is therefore

essential for at all levels to be able to identify and support students who face racial

discrimination by focusing on cultural diversity, inclusive teaching, and equality

rights.

● Keep an open mind, remain observant and let go of any prejudices or biases you or your

colleagues may maintain or display in your teaching practice.

● Engage in a process of self-reflection by keeping a journal (Donaldson. P. & Tavares, L.,

2021) in which you log your teaching practices and interactions daily. This can help you

recognize moments where you might have made a poor decision or said something

inappropriate potentially stemming from personal biases or stereotypes.

https://www.slj.com/story/educating-for-equity-ideas-resources-from-facing-history-and-ourselves-social-justice
https://www.slj.com/story/educating-for-equity-ideas-resources-from-facing-history-and-ourselves-social-justice


● Look for instances where a student might prefer not to

participate during class or avoids engaging in group

activities or exhibit a lack of motivation which is often

followed by a drop in their grades and overall

performance.

● Engage in regular communication between teachers

and parents, which allows educators to gain insight into

the student’s overall feelings and thoughts about

school.

This will allow the educator to specify the challenges faced 

by individual students and work out a more personalized 

plan on how to support and help the student who is 

experiencing discriminatory or racist behaviour. 

How can educators recognize, and support 
students affected by racism ?



● Pay close attention to students’ reactions to the curriculum and school

practices, especially in case you have minority students in your

classroom, as they are often underrepresented in educational materials

and subject content.

● Pay attention to students who might feel indifferent and disconnected

during subjects such as religious studies, languages or history where their

own linguistic and cultural origins are not manifested as this might result

in feelings of unappreciation and low self-esteem.

How can educators recognize, and support 
students affected by racism?



Where children from different ethnic, religious, linguistic and cultural

background are educated in separate schools, whether as a result of

educational legislation and policy [ ... ] there is a danger that formal

provisions for a curriculum that includes the study of the history and

culture of minorities will be submerged or overridden by what is often

referred to as the hidden curriculum, an amalgam of preconceptions

and prejudices shared by teachers and pupils from a single cultural

background.

(Hadden, T. (n.d.), Council of Europe



Victims of racism and discrimination in the school environment call for immediate support
and empowerment practices to cultivate an inclusive and equitable school environment.

● Boost their confidence and self-esteem by giving them the opportunity to be heard,
actively participate in school activities and validate their feelings, challenges and concerns.

● Incorporate learning resources or DEI (Diversity, Equity & Inclusion) courses that embody
students of various backgrounds.

For instance, you can use international/cross-cultural literature texts and poems (i.e.
“Caged Bird” by Maya Angelou, “Immigrant Blues by Li-Young Lee”) or (virtual) visits to
multicultural museums such as the National Museum of Ethnology of Portugal in Lisbon,
the National Museum of Denmark (Ethnographic Collection) where students can be
exposed to artefacts and exhibits coming from multiple civilizations and countries.

Such activities will enhance their cultural awareness and appreciation through the
cultivation of critical thinking and experiential learning.

How can educators recognize, and support 
students affected by racism?

https://www.poetryoutloud.org/poem/caged-bird/
https://poetryarchive.org/poem/immigrant-blues/
https://museudeetnologia.pt/
https://en.natmus.dk/organisation/management-secretariat-and-research-administration/modern-history-and-world-cultures/ethnographic-collection/


Guidelines for creating safe and inclusive 
learning environments

Open Dialogue: Model an open-minded way of thinking and expression, use open-ended

questions to allow all students to express their diverse views and be an empathetic listener by

restating their responses.

Use of Inclusive Language: Avoid language and euphemisms that perpetuate racist conduct,

discrimination, and social exclusion.

Employ a Whole-School and Cross-Curricular Approach:

Advocate for the implementation of Zero Discrimination and Anti-Racism Classroom Policies that
are applicable across all school settings and activities.

Organise inclusive/multicultural events (i.e. cultural dress day, global tasting days) and involve the
parents to promote cultural appreciation and empathy beyond the classroom.

Integrate interdisciplinarity across subjects (i.e. you can integrate history and literature to address
historical and contemporary racism, or music, art, and geography to foster multicultural
understanding)

(Adapted from https://www.cceionline.com/the-importance-of-cultural-diversity-in-the-classroom/ )

Use the questionnaire to evaluate how close you to establishing an
inclusive learning environment for your students.

https://www.cceionline.com/the-importance-of-cultural-diversity-in-the-classroom/


QUESTIONNAIRE



Guidelines for creating safe and inclusive 
learning environments

Teach anti-racism

In the context of the Stop Racism Project, our consortium has recently developed an

online learning course and a game on combating racism and discrimination. The

modules and the game are available in all partner languages and can be studied at one’s

own pace and time.

https://elearning.stop-racism.eu/courses/
https://quiz.stop-racism.eu/


Guidelines for creating safe and inclusive 
learning environments

Promote and Support Student Well-Being Practices

Encourage positive self talk, optimism, motivation and set wellness goals and celebrate

small steps.
Employ Flexible Teaching Approaches

Incorporate differentiated instruction and assessment to accommodate for students

with diverse readiness levels and learning experiences.

Source: Thought Stretchers Education 

https://ctl.stanford.edu/differentiated-instruction
https://wegrowteachers.com/consulting/differentiation/


Other Activities

1) “The Privilege Walk”

This is a very useful and impactful activity that encourages participants to engage in self-
awareness and self-reflection. It helps them recognize how they are treated by others,
how this treatment differs from that of people with different backgrounds, and what
privileges they hold — and how those privileges affect their lives. This activity promotes
the understanding of the intersectionality of race, class, gender, sex, etc and will also
strengthen their team-building and mutual respect skills.

The facilitator reads out a series of statements, and the participants must take a step
forward or back depending on whether the statement applies to them or not.

Example: “If you were ever stopped and questioned by the police because they felt you
were suspicious, take one step backward.”

Practical Exercises you can use with youth

Freedom Writers (2007)

Freedom Writers (2007)

https://www.kiwanis.org/wp-content/uploads/2023/08/privilege-walk-2023v6.pdf
https://www.youtube.com/watch?v=eYYf-mUmPqI&t=85s


Other Activities

2) Media Analysis

This is a relatively easy and enjoyable activity you can integrate in your training practices.
Choose from a range of films, music or news articles that deal with the issues of racism,
discrimination, and infringement of human rights to engage in review and discussion
activities to (re)shape perspectives and challenge biases while teaching strategies to
challenge racist narratives.

Practical Exercises you can use with youth

Diversity Activities

3) Other Activities

Check out the link below with a comprehensive list of activities and instructions for
their implementation. Topics include self-awareness, stereotyping, and community
implementation activities.

https://solarev.org/migration/wp-content/uploads/sites/6/2015/12/Diversity-Activities-Resource-Guide.pdf


CASE STUDIES – ROLE PLAYING ACTIVITIES

“University of Chichester had suspended recruitment to its history of Africa and the 
African diaspora MRes” (The Guardian, 20 February 2025)
Incident: In 2023, the University of Chichester suddenly terminated its African history 
master's course, ceasing recruitment and making the course leader, Prof. Hakim Adi, 
redundant. Students enrolled specifically to study under Prof. Adi, advertised as the sole 
professor of African history in Britain, filed complaints.

Outcome: The Office of the Independent Adjudicator ruled partly in favour of the 
students, acknowledging their right to the education they were promised and ordered 
their compensation. 

Discussion Points:
• What is the impact of course closures on marginalized communities?
• What shall be the institutional responsibility in sustaining commitments to diversity
and specialized education?

Case Study 1: Dealing with incidents of microaggression in the classroom

https://www.theguardian.com/education/2025/feb/20/african-history-students-compensation-masters-axed-university-of-chichester?utm_source=chatgpt.com


CASE STUDIES – ROLE PLAYING ACTIVITIES

Case Study 2: Protecting the right of students to exercise their own religious

beliefs

“School principal probed after hijab incident” (Kathimerini, 06 September 2019)
Incident: In 2019, at a school in the capital of Cyprus, the principal asked a Syrian female
student to leave the class due to her hijab, remove it and then come back. To make matters
worse, this happened on the very first day of the new school year. The principal reportedly
stated that the school does not allow students to have their heads covered and that it is not a
place for “Taliban sympathizers or nuns” and that he was only following the ministry’s “rules”.

Outcome: The students and a percentage of parents supported the young lady and condemned
the incident while highlighting that such events should not be promoted by a school principal.
Eventually the principal was removed from the morning schools to the afternoon state
institutes. An internal investigation followed, and the girl kept attending the school normally,
under the administration of a new principal, following changes and interventions by the Ministry
of Education.

Discussion Points:
• Did the ministry handle the incident effectively? Why? Why not?
• How would you react as a fellow teacher/educator/student during this event?
• What could be done/changed to avoid such incidents in the future?

https://knews.kathimerini.com.cy/en/news/school-principal-probed-after-hijab-incident


ROLE PLAYING ACTIVITIES

Role Play 1: Dealing with incidents of microaggression in the classroom

Scenario:
A diverse group of students in a high school classroom is working on a group project. One
student, George, comments on their classmate, Jamal, saying, "You're really eloquent for
someone from your neighbourhood." Jamal appears uncomfortable, but the conversation
moves on without any further discussion neither by the teacher nor by their classmates.

Discussion Questions:
1.What is a microaggression, and how might this incident affect Jamal or other students who
might face similar experience in the future?
2.How can educators create a space where students feel comfortable addressing
microaggressions?
3.If you were the teacher in this situation, how would you respond?

Role Playing Activity:
Role-play different responses to this situation, exploring both bystander intervention
and teacher facilitation of a learning moment.



GLOSSARY



Glossary

Affirmative action - Policies aimed at increasing opportunities for
underrepresented groups by addressing historical inequalities. These
initiatives often focus on education, employment, and social equity.

Colour-blindness - An approach that disregards racial or ethnic
differences, often obscuring the recognition of systemic racism and
inequalities.

Colourism - Discrimination based on skin tone, favouring lighter skin
over darker within a racial or ethnic group. It perpetuates inequality even
among individuals of the same background.



Glossary

Cultural appropriation - The adoption of cultural elements by someone
from another culture, often without understanding or respect. This can
lead to exploitation or misrepresentation.

Dehumanisation - Treating people as less than human by denying their
rights, dignity, or value. This process often justifies discrimination or
violence.

Discrimination - Unfair treatment of individuals based on race, gender,
religion, or other categories. It can manifest in policies, behaviour, and
attitudes.



Glossary
Diversity - The presence of various cultural, ethnic, and social
backgrounds, with a focus on fostering inclusivity and equal participation.

Ethnocentrism - Judging another culture solely by the standards of one’s
own culture. This can create prejudice and hinder cross-cultural
understanding.

Identity - A person’s self-perception influenced by cultural, ethnic,
gender, and national factors, shaping their sense of belonging.

Identity politics - Advocacy centred on the interests and perspectives of
specific identity groups, such as those defined by race, gender, or
sexuality. It aims to challenge discrimination and promote equity.



Glossary

Implicit bias - Unconscious attitudes or stereotypes that influence
actions and decisions. These biases often reinforce systemic
inequalities.

Institutional discrimination - Discrimination embedded within societal
institutions, policies, or laws, often disproportionately affecting
marginalised groups.

Intercultural communication - The process of creating meaning across
cultures, requiring motivation, mindfulness, and tolerance for
uncertainty.



Glossary

Intercultural cooperation - Collaboration between cultural groups,
leveraging diversity to achieve common goals and fostering inclusion.

Intercultural interactions - Behaviours and communications (verbal and
non-verbal) between members of different cultural groups.

Intercultural literacy - The ability to navigate and understand diverse
cultures, including their values, beliefs, and customs, promoting empathy
and adaptability.



Glossary

Intercultural sensitivity - Awareness, appreciation, and respect for
different cultures, crucial for effective intercultural communication.

Intersectionality - A framework for understanding how overlapping
identities - like race, gender, and class - create unique experiences of
oppression. It highlights the complexity of social inequalities.

Intolerance - The refusal to accept or respect different beliefs, practices,
or individuals, often leading to prejudice and discrimination.



Glossary

Microaggressions - Brief, often subtle comments or actions that reflect
prejudices against marginalised groups. They may be unintentional but
can accumulate in impact over time.

Negative language - Language that perpetuates stereotypes or
discrimination, often targeting race, ethnicity, or other characteristics.

Norm criticism - The analysis and questioning of societal norms that
perpetuate inequality and exclusion. It encourages reflection on implicit
biases in cultural standards.

Othering - Portraying a person or group as fundamentally different and
alien to “us”. This process often fosters exclusion and discrimination.



Glossary

Patriotism - Loyalty and pride in one’s nation, ranging from healthy
appreciation to more extreme, exclusionary nationalism.

Power structures - Systems and hierarchies that determine who has
access to resources, influence, and decision-making. These structures
often reinforce social inequalities.

Prejudice - Negative assumptions about an individual or group without
sufficient evidence. Prejudices are often rooted in stereotypes.



Glossary

Privilege - Unearned advantages enjoyed by certain groups based on
social identity, such as race, gender, or socioeconomic status. These
benefits are often invisible to those who have them.

Race - A socially constructed category used to classify people based on
perceived traits, influencing social interactions and structures.

Racism - Discrimination or prejudice based on race, stemming from
beliefs in racial superiority or systemic inequality. It can manifest in
attitudes, actions, and institutions.



Glossary

Segregation - The physical or social separation of groups based on race,
ethnicity, or other criteria. Historically, this has been enforced by laws or
social practices.

Social exclusion - The systemic or societal process of marginalising
individuals or groups, denying them full participation in society. It often
impacts access to resources and opportunities.

Social justice - The pursuit of fairness and equality in societal structures,
ensuring all individuals have access to resources, rights, and
opportunities. It emphasises dismantling oppression and discrimination.



Glossary

Stereotypes - Oversimplified and generalised beliefs about a group of
people. Stereotypes can lead to biased attitudes and behaviours.

Systemic bias - Deeply rooted inequalities within institutions and systems
that disadvantage certain groups. These biases are often perpetuated
unintentionally but have far-reaching effects.

Systemic racism - Institutional policies and practices that
disproportionately impact certain racial groups negatively. It reflects
long-standing structural inequalities.



Glossary

Tokenism - The superficial inclusion of marginalised individuals to create
an illusion of diversity. It often fails to address deeper systemic issues.

Under-reporting - Failure to document or report incidents of
discrimination or racism, often due to fear, stigma, or lack of trust.

Unconscious bias - Internalised prejudices that operate outside of
awareness but influence behaviour and attitudes. They can impact hiring,
promotions, and interpersonal interactions.



Glossary

White privilege - Societal advantages experienced by individuals with a
white racial identity, often unacknowledged. These privileges result from
historical and systemic inequalities.

Xenophobia - Fear and hostility towards people from other countries,
often based on cultural differences rather than racial ones.



OTHER RESOURCES



OTHER RESOURCES

Read more: Implicit Bias: What It Means and How It Affects Behavior - ©ThoughtCo

Or watch a movie! 

Visualize more:
• An Introduction to Unconscious Bias

• What Unconscious Bias? Building
Awareness in the Workplace

• Implicit Bias in Medicine "The
Elephant in the Waiting Room" | The
Empathy Project

https://www.thoughtco.com/understanding-implicit-bias-4165634
https://www.youtube.com/watch?v=KCgIRGKAbfc
https://www.youtube.com/watch?v=VPFpu7cMiH0
https://www.youtube.com/watch?v=VPFpu7cMiH0
https://www.youtube.com/watch?v=d8feuAvxDlI
https://www.youtube.com/watch?v=d8feuAvxDlI
https://www.youtube.com/watch?v=d8feuAvxDlI


OTHER RESOURCES

Podcast: Fostering Inclusive 
Classrooms - Why Diversity 

in Education Matters

Infogram - Promoting Inclusivity in the 
Classroom

Video - How to Promote an Inclusive 
Classroom

Embracing diversity: toolkit 
for creating inclusive, 

learning-friendly 
environments

Inclusive Education Toolbox
20 Differentiated Instruction 

Strategies and Examples

https://englishpluspodcast.com/fostering-inclusive-classrooms-why-diversity-in-education-matters/
https://englishpluspodcast.com/fostering-inclusive-classrooms-why-diversity-in-education-matters/
https://englishpluspodcast.com/fostering-inclusive-classrooms-why-diversity-in-education-matters/
https://www.dynamiclanguage.com/promoting-inclusivity-in-the-classroom/
https://www.dynamiclanguage.com/promoting-inclusivity-in-the-classroom/
https://youtu.be/mNGwKzd2GyA?feature=shared
https://youtu.be/mNGwKzd2GyA?feature=shared
https://unesdoc.unesco.org/ark:/48223/pf0000137522
https://unesdoc.unesco.org/ark:/48223/pf0000137522
https://unesdoc.unesco.org/ark:/48223/pf0000137522
https://unesdoc.unesco.org/ark:/48223/pf0000137522
https://inclusiveschools.org/tools/
https://www.prodigygame.com/main-en/blog/differentiated-instruction-strategies-examples-download/
https://www.prodigygame.com/main-en/blog/differentiated-instruction-strategies-examples-download/


OTHER RESOURCES

The Importance of 
Promoting Inclusivity in the 

Classroom

Creating an Inclusive Classroom: Effective 
Strategies for Diverse Educational 

Environments

Creating Inclusive Spaces: A Guide for 
Educational Environments

Culturally Responsive 
Teaching: Strategies for 

Promoting Inclusivity in the 
Classroom

Advocating for Public Education
Unmasking racism: 

guidelines for educational 
materials

https://masterofed-sopa.tulane.edu/articles/inclusivity-in-the-classroom/#:~:text=Here%20are%20a%20few%20practical%20tips%20and%20strategies,to%20foster%20cooperation%20and%20peer%20support.%20More%20items
https://masterofed-sopa.tulane.edu/articles/inclusivity-in-the-classroom/#:~:text=Here%20are%20a%20few%20practical%20tips%20and%20strategies,to%20foster%20cooperation%20and%20peer%20support.%20More%20items
https://masterofed-sopa.tulane.edu/articles/inclusivity-in-the-classroom/#:~:text=Here%20are%20a%20few%20practical%20tips%20and%20strategies,to%20foster%20cooperation%20and%20peer%20support.%20More%20items
https://learningmole.com/creating-an-inclusive-classroom/
https://learningmole.com/creating-an-inclusive-classroom/
https://learningmole.com/creating-an-inclusive-classroom/
https://geekmode.blog/creating-inclusive-spaces/
https://geekmode.blog/creating-inclusive-spaces/
https://www.researchgate.net/publication/381634604_Culturally_Responsive_Teaching_Strategies_for_Promoting_Inclusivity_in_the_Classroom
https://www.researchgate.net/publication/381634604_Culturally_Responsive_Teaching_Strategies_for_Promoting_Inclusivity_in_the_Classroom
https://www.researchgate.net/publication/381634604_Culturally_Responsive_Teaching_Strategies_for_Promoting_Inclusivity_in_the_Classroom
https://www.researchgate.net/publication/381634604_Culturally_Responsive_Teaching_Strategies_for_Promoting_Inclusivity_in_the_Classroom
https://www.learningforjustice.org/advocating-for-public-education
https://unesdoc.unesco.org/ark:/48223/pf0000388802
https://unesdoc.unesco.org/ark:/48223/pf0000388802
https://unesdoc.unesco.org/ark:/48223/pf0000388802


OTHER RESOURCES

https://infogram.com/ Podcast 'The language of power and 
inequality in education and leadership'

Lesson Plan Words that 
Can Hurt, Help and Heal

188: Uncovering Your 
Implicit Biases: An exercise 

for Teachers

Lesson Plan: A 
Multicultural Society

"How do you See Me?" 

https://infogram.com/
https://www.bbc.co.uk/sounds/play/m000l0s0
https://www.bbc.co.uk/sounds/play/m000l0s0
https://www.adl.org/sites/default/files/documents/2024-06/words-that-can-hurt-help-and-heal.pdf
https://www.adl.org/sites/default/files/documents/2024-06/words-that-can-hurt-help-and-heal.pdf
https://www.youtube.com/watch?v=UQIIACw9QRM&t=969s
https://www.youtube.com/watch?v=UQIIACw9QRM&t=969s
https://www.youtube.com/watch?v=UQIIACw9QRM&t=969s
https://www.teachingenglish.org.uk/teaching-resources/teaching-secondary/lesson-plans/upper-intermediate-b2/multicultural-society
https://www.teachingenglish.org.uk/teaching-resources/teaching-secondary/lesson-plans/upper-intermediate-b2/multicultural-society
https://drive.google.com/file/d/1l3YHh-q5huSjltGGrpXxgck8mjzGlt5L/view


OTHER RESOURCES

Read more:
• Moreu. G, et al. (2021). How to Promote Diversity and Inclusion in Educational

Settings: Behavior Change, Climate Surveys, and Effective Pro-Diversity Initiatives
https://doi.org/10.3389/feduc.2021.668250

• "Calling In and Calling Out Guide“ - Infographic
• Principles and Strategies of Inclusive Language in Class Environments
• Lesson Plan - Secondary School : A lesson plan for B2 English Level students (13-

17 years) that targets race equality and unconscious bias
• Lesson Plan - "Faith in the UK": A lesson plan for students 12+ that teaches religion

and faith-related vocabulary
• Games and Art Activities for Inclusive Communities (for ages 6-12)
• Educating for Equity: Ideas, Resources from Facing History and Ourselves: Article

with tips for creating more equitable communities in the school context

https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2021.668250/full
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2021.668250/full
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2021.668250/full
https://edib.harvard.edu/files/dib/files/calling_in_and_calling_out_guide_v4.pdf?m=1625683246
https://learning.nd.edu/resource-library/principles-and-strategies-for-inclusive-language-in-class-environments/
https://www.teachingenglish.org.uk/teaching-resources/teaching-secondary/lesson-plans/upper-intermediate-b2/school-tried-end-racism
https://www.teachingenglish.org.uk/teaching-resources/teaching-secondary/lesson-plans/upper-intermediate-b2/school-tried-end-racism
https://www.teachingenglish.org.uk/teaching-resources/teaching-secondary/lesson-plans/upper-intermediate-b2/faith
https://www.teachingenglish.org.uk/teaching-resources/teaching-secondary/lesson-plans/upper-intermediate-b2/faith
https://legacy.winnipeg.ca/cms/recreation/pdfs/antiracism_toolkit.pdf
https://www.slj.com/story/educating-for-equity-ideas-resources-from-facing-history-and-ourselves-social-justice
https://www.slj.com/story/educating-for-equity-ideas-resources-from-facing-history-and-ourselves-social-justice


OTHER RESOURCES
Other toolkits you can use: 

Anti-Racist Research Toolkit: This resource offers actionable strategies for 
researchers, educators, and institutions to address racism in academic environments. 
It focuses on creating equitable research practices, fostering inclusivity, and promoting 
collaboration across diverse communities.

Harvard's Anti-Racism Resources: This compilation includes books, articles, 
organizations, and online content aimed at educating individuals about systemic 
racism and providing practical steps to combat it. It’s a comprehensive guide for allies, 
activists, and educators seeking to make impactful changes.

https://projects.iq.harvard.edu/antiracismresources/home


All definitions in the glossary stem from the following resources:

• Cambridge Dictionary 

• Merriam-Webster

• Oxford Reference

• Britannica

• IGI Global 

• Dictionary.com

https://dictionary.cambridge.org/
https://www.merriam-webster.com/
https://www.oxfordreference.com/
https://www.britannica.com/
https://www.igi-global.com/dictionary/
https://www.dictionary.com/


PROJECT 
PARTNERS

To access the websites of the project partners, please click on each of the images above.

https://www.sosuoj.dk/en/
https://citizensinpower.org/
https://rightchallenge.org/en/
https://innovationhive.eu/
https://innovationbee.gr/
https://pnevmallc.com/


FOLLOW THE 
PROJECT

Stop Racism

@stopracism.project

@StopRacismEU

Website

http://www.facebook.com/stoprac.projecteu
https://twitter.com/StopRacismEU
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